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Click to add research footnote 

Navigator undertook an online 
survey among a national 
proportionate sample of 2000 
Canadians. 

 

Quotas were instituted for region, age and 

gender to ensure that the survey sample reflects 

the characteristics of the Canadian population 

based on recent Statistics Canada data. 
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Canadians believe there is a serious 
problem to be addressed 
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Extent to which sexual harassment is seen as a serious problem in 
the Canadian workplace 

Serious  

 

82% 

18% 

Q19 : In your view, how serious is the problem of sexual harassment in the workplace in CANADA today? 

Base:   Total Sample (n=2000) 

 

Not Serious  
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Canadians view it as equally important to other major issues 

Sexual 

harassment  

Upcoming  

legalization  

of cannabis    

48% 
Volatility of the  

stock markets 

44% 
NAFTA  has not 

been signed 

52% 53% 
Loss of Canadian 

jobs due to  

automation 

54% 

Q11-17  Please indicate the extent to which the following issues are a concern for you personally? ? 

Base: Total Sample (n=2000) 11 



Only 41% 
of Canadians 
think that businesses 
have been doing a 
good job creating 
environments that 
are safe from sexual 
harassment. 
 

Q48: The following are some statements that people have made about the issue of sexual harassment in the CANADIAN workplace and the greater coverage that it is 

 receiving in the press. For each, please indicate the extent to which you agree or disagree with each statement. Generally, Canadian businesses/organizations have 

 done a good job of creating environments that are safe from sexual harassment  

Base: Total Sample (n=2000) 
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24% 
Have experienced  

sexual harassment  

in the workplace 

Q99  Do you believe you have ever experienced sexual harassment in the Canadian workplace? 

Base: Total Sample (n=2000) 

A third of Canadians say they’ve been sexually harassed 
in the workplace 

10% 
Think so but not sure it  

would be considered  

sexual harassment 

66% 
No / Prefer 

not to answer 
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Q64  Which of the following best describes your own workplace? 

Base: Those employed full/part time (n=972) 

60% 
I believe my current 

workplace is free 

from sexual 

harassment 

 

3% 
I believe there is a lot of 

sexual harassment that 

goes on in my workplace  

 

37% 
I believe there is some 

sexual harassment that 

goes on in my workplace  

 

2 in 5 Canadians think there is some or a lot of sexual harassment in their 
workplace 
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Perceptions of issues related to sexual harassment in the Canadian 
workplace 

NET: Agree NET: Disagree 

I think the pendulum has gone too far on this issue because people accused of sexual 
harassment in the workplace are not given a chance to defend themselves before actions 
are taken against them (e.g., they are fired) 
 

54 18 

19 

Strongly agree Somewhat agree Neither afree nor disagree Somewhat adisagree Strongly disagree 

22 

32 
28 

13 
5 



Q65 Which of these comes closest to your opinion? 

Base: Total Sample (n=2000) 

 

19% 
All of the allegations that 

are being made are as a 
result of the greater 

attention being placed on 
this issue and that all 
allegations should be 

believed and appropriate 
actions should be taken 

immediately based on 
each allegation. 

 
 

81% 
Allegations being made are 
not necessarily true, and 
that each allegation needs 
to be investigated before 
any actions are taken 
because if an allegation is 
not found to be true, the 
person accused can suffer 
irreparable damage in their 
professional and personal 
lives.  
 

Opinions regarding the extent to which allegations should be investigated 
before action is taken 
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74%  
Deteriorate 

No  
Investigation 

External  
Investigation 

Internal  
Investigation 

Q66 Imagine that this was a real occurrence and the company responded just as we have described here today. Based on the company’s responses to the issue, 

 would your impression of this company … 

Base:   Total Sample (split so that each respondent sees one of 3 scenarios : Scenario 1 – n=685/ Scenario 2 – n=656/ Scenario 3 – n=659) 

Scenario Evaluations: How impressions of company change based on 
their performance in responding to complaint of sexual harassment 

22 

44% 
Stay the same 

47% 
Improve 














